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WV ATC FACTS
THE MISSION OF THE WV AUTISM 
TRAINING CENTER is to provide 
support to individuals with autism 
spectrum disorders as they pursue 
a life of quality. This is done through 
appropriate education, training, and 
support for professional personnel, 
family members or guardians and others 
important in the life of the person with 
autism.
• WV ATC serves the entire state of WV.
ª WV ATC serves individuals of all ages.
• WV ATC provides training in autism 
for approximately 1500 people
 annually.
• WV ATC services are at no cost to 
registered families.
• WV ATC provides Autism Mentor 
training for paraprofessionals 
working in classrooms.
• WV ATC sponsors The College 
Program for Students with Autism 
Spectrum Disorder.
• WV ATC collaborates with the 
 WV Department of Education Office 
of Special Programs and WV Birth 
 to Three.
For more information contact: 
Autism Training Center 
Old Main 316 
1 John Marshall Drive 
Huntington, West Virginia 25755 
Toll Free: 800-344-5115 
All others: 304-696-2332
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5Greetings, from the West Virginia Autism Training Center!
In 2015, WV ATC staff spent several days identifying and refining values important 
to our agency culture. Five core values define our center: they frame our vision, 
guide our professional behavior, and shape the manner through which we work to 
fulfill our mission. 
You can read about WV ATC’s Core Values on page 6. In general, they describe 
a workplace guided by humanistic principles; a working environment in which 
collaborative relationships and education are respected, and a workforce 
dedicated to leading efforts that transform and improve society. 
We in the human services sometimes use trendy labels and slogans to describe 
our efforts. Phrases come and go. It’s currently chic to say that we use “best 
practice” strategies, or that our work is “evidence-based.” Those terms are important 
in that they suggest a basic level of competency within an industry standard. 
But, many professionals stop there when describing their agencies. Far less is it 
common to hear descriptors that denote a high level of creativity, that suggest 
urgency in the delivery of services, or that describes a level of service provision 
that’s above and beyond the norm. 
That’s why one core value – that the WV ATC will be “innovative,” in our work – is 
especially important to me. It reads:
“We believe in creating courageously and fearlessly. The WV ATC actively 
seeks new opportunities, pushes boundaries, and searches for innovative 
means through which we may reach our fullest potential.”
In this issue, our magazine highlights innovation within the autism community. It 
celebrates creativity, recognizes and respects diverse perspectives, explores state-
of-the-art support efforts, and describes groundbreaking training programs.        
Innovators are, by definition, distanced from the rest of the pack. Separate from 
the mainstream. Therefore, it can be daunting to insist that work always be carried 
out in an innovative manner. But, all progressive advances in the support for 
individuals with ASD is the result of courageous, fearless innovation. 
Individuals diagnosed with ASD and their families deserve nothing less.
Marc Ellison, Ed.D.
Executive Director 
The WV Autism Training Center
Greetings 
F r o m  t h e  E x e c u t i v e  D i r e c t o r
  Greetings | The WV Autism Training Center at Marshall | 
Editor’s Note: 
Dear Readers and Friends,
We seek the stories, art, and ideas of our entire 
readership, especially those from individuals 
with ASD, and want to help contributors share 
those experiences.  We welcome and support 
all communication styles and are ready to 
help new contributors dive into the fun of 
publishing!
As always, we strive to bring you the highest 
quality magazine experience possible.  We 
want to hear from you and welcome any 
letters, suggestions or inquiries.  Please contact 
the editor at nelsona@marshall.edu.
Thank you for reading and please keep  
in touch.
Andrew Nelson
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UPCOMING NATIONAL CONFERENCES
49TH ANNUAL AUTISM SOCIETY NATIONAL CONFERENCE
July 12-15, 2017 in Milwaukee Wisconsin
Your Quality of Life Conference
http://www.autism-society.org/get-involved/conference/
NATIONAL AUTISM CONFERENCE
July 31 – August 3, 2017 • Penn Stater Conference Center Hotel • State College, PA
http://autism.outreach.psu.edu/
US AUTISM & ASPERGER ASSOCIATION 2017 WORLD CONFERENCE
August 25 - 27, 2017 • Sheraton Portland Airport Hotel • Portland, Oregon 
http://www.usautism.org/conferences/
OCALICON 2017
The Nation’s Premier Autism and Disabilities Conference
November 15-17, 2017 • Columbus, OH
http://conference.ocali.org/registration
2015-2020 • AUTISM TRAINING CENTER • CORE VALUES
PERSON-FIRST
First and foremost, 
“clients,” “coworkers,” 
and “collaborative 
partners” are people. 
We are greater than 
the labels used 
to describe and 
compartmentalize 
us. Each one of us 
deserves, and should 
grant to others, the 
utmost in respect, 
dignity, kindness, 
and concern.
TRANSFORMATIVE
We believe our 
agency is a tool for 
societal change. We 
work to progressively 
improve culture and 
society at large.
LIFELONG 
LEARNERS
We believe in the 
power of knowledge, 
and recognize that 
we learn from all 
we encounter. We 
value intellectual 
curiosity and 
personal growth. We 
embrace evidence-
based practice 
that improves life 
quality of those we 
serve, informs our 
service delivery, 
and structures 
our working 
environments.
COLLABORATIVE
We recognize the 
importance of intra-
and inter-agency 
collaboration. We 
value the search for 
common ground, 
and understand 
that listening, 
responding, and 
evolving through 
collaboration is 
integral to the 
pursuit of our 
mission.
INNOVATIVE
We believe 
in creating 
courageously and 
fearlessly. The 
WV ATC actively 
seeks new 
opportunities, 
pushes boundaries, 
and searches for 
innovative means 
through which we 
may reach our 
fullest potential.
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Sign in and on-site registration begins at 7:30 a.m.
Attendees can register online for one day (Day 1 OR Day 2) for $75
     Both days (Day 1 AND Day 2) for $125
     Students can register for $10 per day or $15 for both days
     online registration at www.marshall.edu/atc/
DAY 1 - September 7, 2017  Children’s Issues (90 minute plenary sessions)
 ◆  “Just Take a Bite: Why Can’t It Be That Easy?” (8:30am-10:00am)
       Pamela J. Holland, MA,CCC-S, Dept. of Communication Disorders, Marshall University   
 ◆  “Supporting Self-Regulation With Sensory Strategies and  Systems Development Across the
       Life Span” (10:15am-11:45am) Bonnie Marquis, MA WVTC, Marshall University   
 ◆  “Outcomes Matter!  Supporting Your Child’s Educational Transitions” (1:00pm-2:30pm)
      Julie Short, MA., Regional Consultant, (OCALI); Scott Short, Family Liaison Coordinator, WVATC MU
 ◆  “Essential Self-Advocacy and Transition” (2:45pm-4:15pm) Andrew Nelson, M.Ed., ISA®-CI, WVATC;
                   Tristan Kelly, Marshall University student and Eagle Scout
DAY 2 - September 8, 2017  Adult Issues (90 minute plenary sessions)
 ◆   “There’s a Fine Line… (Understanding Inappropriate Communication and Behavior in Relationships)”
       (8:30am-10:00am) Bianca Bragg, MA, WVATC & Eszter Kiss, MA, LPC 
 ◆  “Supporting Individuals with Autism in the Employment World” (10:15am-11:45am)
       Michael Chapman, Director of Supported Employment, TEACCH, University of North Carolina
 ◆  “Hello My Name Is__ : Helping Adults with ASD Understand Employer Expectations” (1:00pm-2:30pm)
      Rebecca Hansen, Ed.D., WVATC, Marshall University
 ◆  “Creating Connections:  College Professors and Students Discuss Success in the Classroom” (2:45pm-4:15pm) 
        Jackie Clark, MAT, WVATC, Marshall University
Autism Across 
the Lifespan 
Conference
Thursday, September 7, 2017 - Friday, September 8, 2017
The Joan C. Edwards Performing Arts Center
at Marshall University
8Meet the Autism Training Center Staff:  
Kerrie Harris of tHe CPsasD
What are your interests/passions regarding supporting people 
with autism?
I am passionate about the opportunity I have each day to help 
people with autism be successful. I care so much about the students 
I support. This passion motivates me toward improving my skills so I 
can better help others. I am interested in research regarding females 
with autism and how the condition affects them in comparison to 
males. I am also interested in research on servant leadership and how I 
can model this style in my role as I serve others. 
What are a few things that you like most about working for the 
WV ATC?
I like the family atmosphere and the relationships that can be 
developed through the WV ATC. Developing relationships with 
students, parents, and co-workers has been essential in helping me 
be successful in my role. These relationships make more successful 
outcomes and investing in people has proven to be one of the most 
important things I have ever done. I am thankful for how much of an 
impact everyone involved has made on my life, personal growth, and 
development as a professional. 
Any future trainings, workshops, groups or initiatives in the works?
I will be presenting several “Allies Supporting Autism Spectrum 
Diversity” training on and off campus this spring and will be sharing 
information about The College Program at a Disability Expo.
| The WV Autism Training Center at Marshall | Trainings, Events, and News 
News from the 
Autism Training Center Lending Library
We recently added several new titles to our lending library at the WV Autism Training Center. One addition is Act It 
Out: One Year of Social Skills Lessons for Students Grades 7-12, by Jeannie Stefonek. This resource has structured units 
on topics such as self introductions, conversation skills, responding to teasing, giving and receiving compliments, 
taking personal responsibility, and many more. Each unit is broken down into components and quizzes, skits, role-
play, group discussion, and a culminating bingo game are used to teach each content area.  This is a solid resource 
for middle and high school teachers looking for social club curricula and will also serve parents and other support 
persons well in their design of social skills lessons. 
To learn more about this title and our lending library at the WV Autism Training Center please call  
Whitney Cowson at 304-696-2332 or visit us online at www.marshall.edu/atc/lending-library.
Title/Role: Student Support Specialist for 
the College Program for Students with 
Autism Spectrum Disorder
How long have you been an employee 
at WV ATC/CPSASD?
I served as a graduate assistant for one 
year before graduating with my Master’s 
Degree in Counseling. I was then hired full-
time as a Transition Specialist, and worked 
with incoming freshman who received 
support from The College Program. My focus was helping freshman 
with their transition from high school to college. As the program grew 
and the dynamics changed, my title changed to Student Support 
Specialist since I now support students from their freshman year 
through graduation. This summer will be my eighth anniversary of my 
employment with WV ATC. I was hired full-time in July 2009. 
How did you first become interested in supporting individuals 
with autism or working for the CPSASD?
I found out about The College Program through taking a counseling 
course with Marc Ellison. I left a graduate assistant position that I loved 
to try something new and gain more experience. After one summer 
of interning at the program, Marc and Rebecca Hanson, who was the 
assistant coordinator at the time, asked me to stay as a GA. My interest 
was sparked through that summer experience and I knew very 
little about autism before coming to the program. Many of the skills 
needed for the mentor role came naturally to me. I enjoyed working 
with the students and was excited about the experience. 
9Admission to Marshall University is required
 
Deadline for applications is May 1st! 
The College Program for Students with 
Autism Spectrum Disorder
•  Enroll in one college level 3-credit hour course with an individualized support plan
• Experience independent living in Marshall University’s residence halls
• Navigate the balance between academic and free time
• Develop social skills during Discovery Group sessions and extra-curricular activities
• Create relationships with mentors and other students with ASD
 For more information, visit www.marshall.edu/collegeprogram or 304-696-2332
Hi
gh S
choo
l Summer Transition Program
CPSASD High School Summer Transition Program
http://www.marshall.edu/collegeprogram/
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WV AUTISM MENTOR TRAINING
http://www.marshall.edu/atc/2017-mentor-training/
EARLY BIRD SPECIAL
The 2017 Autism Mentor trainings, sponsored by the West Virginia Autism Training Center, will 
take place in various locations on several dates in June and July, 2017.
Mentor 1 only: $100 ($125 on May 1st)
Mentor 2 only: $100 ($125 on May 1st)
Mentor 1 and Mentor 2: $200 ($250 on May 1st)
The registration page will be updated with the address for each training on May 1st, or call 304-696-2332 after May 1st.
 
• Fairmont Area • June 21-22 (Mentor 1) and June 26-27 (Mentor 2)
• Beckley Area • June 19-20 (Mentor 1) and June 21-22 (Mentor 2)
• Charleston Area • June 12-13 (Mentor 1) and June 14-15 (Mentor 2)
• Martinsburg Area •June 19-20 (Mentor 1) and June 21-22 (Mentor 2)
• Moorefield Area •June 26-27 (Mentor 1) and June 28-29 (Mentor 2)
Register early as registration at some locations may be capped due to limited space.
Please Note: The four day training (Mentor 1 and Mentor 2 combined) provides 12 mentor points towards the necessary  
15 points needed to meet the requirements for Autism Mentor classification. Also, each location must have a minimum  
of 10 registered mentors in order for the class to be presented. If less than 10 mentors register for any location that class will be 
cancelled and mentors will be permitted to attend another location that is closest to them.
11
Ruth Sullivan Rally for Autism®
www.rallyforautism.org
The 16th Annual Autism Awareness event has been renamed the Ruth Sullivan Rally For Autism®. The 
Bike Tour starts at 8:50 AM and the 5K Run/Walk starts promptly at 9:00 AM. 
Participants are highly encouraged to arrive 30-45 minutes early to get your event packet and be 
ready for the start!
5TH ANNUAL WALK FOR AUTISM – NUTTER FORT, WV
https://www.facebook.com/CorridorAffiliateOfAsWv/
  Trainings, Events, and News | The WV Autism Training Center at Marshall |
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Passion for Video Games, 
Eye for Art
by Tyler Puskas 
You may have heard the phrase 
“You can do anything if you put 
your mind to it.” That phrase, or 
some variation of it, is often used 
to encourage children to work 
towards their goals in order to 
achieve greatness. However, 
as we grow older, many of us 
begin to doubt the validity of 
that phrase, and big dreams 
become smaller and smaller. The 
phrase just feels worn out and 
meaningless over time, and we 
sometimes begin wondering if 
we should just give up on our 
dreams. Being told to not give 
up on your dreams may also 
seem like an overused saying, 
but for many people it is not used enough. Many people need to 
hear it more and not only hear it, but believe it. It really does seem 
cliché but it is extremely important advice. I am living evidence that 
the age-old saying is true.
For some background, my name is Tyler Puskas, and I am 18 years 
old. I am a well-rounded student with a passion for video games and 
an eye for art. Many people around me can probably tell that there 
is something different about me but what they don’t know is that 
Asperger’s Syndrome is to thank for that. For all the limitations that 
would supposedly come with that diagnosis, I have an assortment 
of skills to match. Despite my blessings, I could never have imagined 
that may skills would take me half-way across the country.
Back in 2015 I got to utilize my abilities to design a simple web game 
in Adobe Flash. It was part of a class at North Marion High School 
that was offered through a website called “Globaloria”. Globaloria 
was created to teach STEM (Science, technology, engineering, 
mathematics) concepts to K-12 through the coding of educational 
games and is currently being used by over 500 teachers to educate 
over 17,000 students in 50 schools across 15 states. Those were 
the odds I was up against to be chosen as a finalist for Globaloria’s 
nationwide contest, the Globeys. On the local level I had two entries: 
Unplugged 20XX*: Preventing an Adobe Flash Flood [pronounced 
“twenty-exty-ex,” a reference to the futuristic year the Mega Man 
series takes place in] in the Hidden Object category and Itsy-Bitsy 
in the Action Game category.  While my admittedly unfinished 
action game didn’t make it past state finals, my hidden object game 
became a national finalist.
Working with a programming language such as Adobe ActionScript 
is a lot like making it through life with autism. There were limitations 
set in place but instead of letting it stop me I was able to accomplish 
something. I always had my instructor there when I needed help 
and I wasn’t afraid to ask wasn’t afraid to ask for it when I needed it. 
Sometimes that is hard for me to do because I am worried about 
disappointing someone after their expectations of me became 
high, but without help I won’t even be able to succeed to meet 
their expectations. Everyone needs help in life. There’s no shame in 
that. Even independent game developers frequently ask for advice 
from others. Everyone needs some sort of support, whether it be a 
huge team, an advisor, or just some people who you are close with. 
Keep accepting the help of others and eventually you will be able 
to help others as well. In fact, whether or not you are aware of it, 
you probably help others out from time to time as well, practically 
everyone does.
Like a good role-playing 
game, everyone has their own 
strengths and weaknesses, 
and everyone has their role to 
play- pun very much intended. 
We can play off each other’s 
strengths to get further in life. 
There are people who protect, 
people who heal, and even 
people who want to help you 
challenge yourself. Everyone has 
their own place in the world so 
even if you can’t think of what 
your role is you are fine just 
being yourself. Do that and your 
purpose in life will reveal itself 
eventually.
After all, it takes a while to get 
to know your tools. It takes quite a while for a game developer to 
realize the full potential of the system they are working on. A good 
example is the first Super Mario Bros. versus Super Mario Bros. 3. Five 
years of experience from 1985 to 1990 was what allowed Mario to 
reach new heights, literally with the flying mechanic in SMB 3. The 
first Super Mario Bros. was incredibly simplistic in terms of graphics 
and gameplay, but 3 was so much deeper in both graphical detail 
and content. The amazing thing is that both were released on the 
original Nintendo Entertainment System, so it was not the hardware 
that changed but rather the amount of experience the developers 
had with the hardware. In the gaming industry, unlocking the full 
potential of a seemingly limited device is known as “optimization”. It 
is still done to this very day to ensure that a game doesn’t have to be 
running on professional-grade equipment to run great. 
People can learn to optimize as well to ensure that they can 
work the best they can despite any limits they may have. Can’t 
At the airport, on the way to
the competition
Receiving top honors
at the competition
continued on page 13
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concentrate well in the evenings? Then work a bit earlier in the day. 
Can’t memorize things very well? Work with a notepad or perhaps a 
recorder. You can still work on your weaknesses so that you can get 
better with them, but if you have found a way of doing things that 
works really well for you then don’t be afraid to do things that way.
And if it takes a bit longer to do things your way, try not to worry 
too hard about that. Nintendo’s latest Zelda title, Breath of the Wild, 
was announced way back in 2014 and slated to be released in 2015. 
However, we had to wait until March 3rd, 2017 to be blessed with 
what became one of the most highly-rated titles of all time. In the 
words of Mario and Zelda creator Shigeru Miyamoto, “A delayed 
game is eventually good, but a rushed game is forever bad.” He may 
have been right as when The Legend of Zelda: Breath of the Wild did 
come out it received the most perfect scores from critics out of any 
game to yet exist. Even Miyamoto was beyond impressed with how 
his colleagues had transformed his series.
However, when there are times that you need to work within a 
strict limit, one can refer to my first rule about asking for help. And 
if that doesn’t work and mistakes are made, it isn’t the end of the 
world. Mistakes are how people learn and get better. Both game 
development and self-development are a trial and error process. 
We all have bugs to work out. Sometimes we don’t catch them until 
later and have to “update” and “patch” them out of ourselves, and 
sometimes the glitch becomes a fun quirk that adds to who we are. 
It’s hard to imagine Street Fighter without combos to pull off but 
what not many people know is that the combo attacks originated 
as a bug in the early prototypes of Street Fighter II. Lead producer 
Noritaka Funamizu liked the idea of stringing together attacks so he 
left it in as a secret feature which later became a staple in both the 
Street Fighter series and many arcade fighting games like it.
Shigeru Miyamoto, Noritaka Funamizu, and I all followed our 
dreams and never gave up despite what obstacles stood in our 
way. Whether we fixed our errors or embraced them, we all worked 
around our skills and limitations to find a way to meet our goals. For 
me, I didn’t even realize winning a championship was a goal that I 
would reach. I was aware of the possibility but I wanted to be the 
best I could be without realizing that I would be declared one of 
the best in the country. I have 
both myself and those around 
me to thank and for that I 
am truly grateful. Just strife 
to be the best “you” that you 
can be, and don’t be afraid to 
ask for help, and the rest will 
come to you. And of course, 
no matter what you think you 
can or can’t do, never stop 
chasing your dreams. Even 
when you’ve finally caught 
your dreams dream up new 
ones. That is the true secret to 
success.
continued from page 12
A Day on the Job with Ben DiGiorgi
It’s after 1:00 on a Monday afternoon, and the Happy Days Café is 
still buzzing with people’s conversations over burgers, sandwiches 
and fresh-baked pie. Located on the main street of downtown South 
Charleston, the restaurant attracts plenty of regulars who work or 
live nearby. 
Ben DiGiorgi, wearing a red T-shirt with the café logo, is busy 
cleaning tables, helping with kitchen prep and doing whatever 
else is needed to get through the lunch rush. During high school, 
Ben had worked here mornings before the café opened as part of 
Kanawha County’s 
Work Exploration 
Program for special 
education students. 
When he graduated 
from high school in 
2014, owner Cathy 
Nelson offered him 
a job.
Ben had other 
job possibilities, 
but he knew the 
Happy Days Café was where he wanted to be. “When I was in the 
work program, I worked really hard here,” he said. “Then they gave 
me a call over the summer and asked if I wanted a job. I had three 
other options, but I picked this one because I liked it and I knew the 
people here.”
Cathy was pleased to see how quickly Ben grew into the job and 
overcame his shyness. She remembered his first day working directly 
with customers. “We opened the doors and got extremely busy,” 
said Cathy. “Every seat in the house was filled. Ben whispered to me, 
‘Cathy, all these people, I can’t do this.’  I told him it would be a very 
short period of time before he would know and love the customers 
and they would know him and love him. And that’s what happened.”
Cathy’s son Jay, who works at the café, also serves as Ben’s job coach 
during his off time. Both men are in their 20s, and they hit it off early 
on. “I have seen Ben change a lot,” Jay said, “from somebody who 
doesn’t like chaos, which in a restaurant is all you’re going to get, to 
somebody who still doesn’t enjoy chaos but understands it and can 
deal with it. Ben has really grown since he’s been here.”  
Ben’s mother, Loretta, had some concerns in the beginning about 
him working. “I had my reservations,” she said, “but it all worked out. 
As parents we’re always going to be scared to death to let them go. 
But I’ve learned that’s the only way he’s going to be happy.”
While Ben enjoys working at Happy Days Café, he hopes to leave 
someday to attend Marshall University in Huntington. To prepare 
himself, he’s taking a math class at Bridge Valley Community College, 
with lots of encouragement from Jay. Ben is also an artist, and his 
paintings won first place awards in two art shows. 
Ben likes where his life is going right now. “College is a lot different 
than high school,” he said. “In high school, there’s the popular crowd 
and the regular crowd and some who are just different. There 
are kids who bully people. So I had a hard time in high school. In 
college, I go there to work hard. I go to the gym, where me and 
my buddies hang out. We skate, go bowling and go out to eat. I’m 
starting to come out of my shell.” 
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Innovative Recreation Program for  
Persons on the Autism Spectrum 
by Carolyn Vigil 
Necessity served as the motivating thrust for two mothers of special 
needs children in West Virginia’s eastern panhandle to innovate 
and create.  Seven years ago, Bonnie Pretre and I joined forces to 
create Eastern Panhandle Indigo Children. Eastern Panhandle Indigo 
Children (EPIC) is a 100% volunteer autism awareness and advocacy 
non-profit located in the eastern panhandle of West Virginia.  EPIC 
provides educational trainings for community professionals, as well 
as recreational programs for persons on the spectrum. One of the 
driving factors behind EPIC, was to organize inclusive recreation 
opportunities for those on the spectrum in our region.    
The Journal of Developmental and Behavioral Pediatrics, found that 
roughly 40 percent of children with autism between the ages of 10 
and 17 years are overweight or obese, compared with 30 percent 
of controls in the same age range. Another study, published in 
PeerJ, found that children with autism are more likely to be either 
extremely heavy or extremely thin compared with their peers. Both 
studies highlight the dearth of generalizable risk factors for obesity 
in autism, and the challenges of preventing or treating it.
There are several reasons why a child with autism may become 
obese. Children with autism are often picky eaters, spurning 
vegetables or insisting on eating only certain foods, such as noodles. 
They may also be less inclined to join group activities that promote 
physical exercise. And certain medications prescribed for these 
children, such as the antipsychotic risperidone, can cause them to 
gain weight. 
This reality motivated us to get creative to diminish this trend for 
persons on the spectrum in their region.  We worked to maximize 
the existing recreation infrastructure in the region as well as 
leverage any and all community grant opportunities they could. 
Through a grant provided by Autism Speaks, Eastern Panhandle 
Indigo Children, partnered with 
Jefferson County (WV) Parks 
and Recreation Commission 
to implement the Blue Ribbon 
Recreation Program (BRRP). The 
program is designed for persons of 
all ages and abilities on the autism 
spectrum. The partnership allowed 
individuals with autism to enjoy a 
successful summer camp and other 
recreational activities in an inclusive 
setting with (trained) one-on-one 
aides.  Many of the participants 
have never successfully participated 
in summer recreation activities 
previously due to assimilation 
struggles.  Having a trained one 
on one aide was the key to this 
innovative recreation enablement. 
The Blue Ribbon Recreation Program 
enables persons on the spectrum to 
enjoy the very same opportunities 
that any neurotypical person does with appropriate and effective 
assimilation and inclusion support.
The grant monies were used primarily to pay for said one-on-one 
aides.  These aides were carefully selected and most are professional 
autism aides from Jefferson County Public Schools. All aides 
received standardized training from an ABA trained instructor which 
specializes in autism empathy and sympathy training. A specific 
course was designed for the BRRP aides and Jefferson County Parks 
and Recreation staff.  The training encompassed training the camp 
instructors as well. This training has been templated and reused 
yearly to maximize efficiencies and benefit many.
One of the tools we implemented to measure our success and gain 
feedback from campers and parents of campers was an exit survey.  
Reading the comments is telling of the need the innovative camp 
continues to serve the eastern panhandle. 
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Developmental and Behavioral 
Pediatrics, reported that roughly 
40 percent of children with autism 
between the ages of 10 and 17 years 
are overweight or obese, compared 
with 30 percent of controls in the 
same age range. 
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EXIT SURVEY QUALITATIVE DATA FROM PARENTS OF ATTENDEES
1. This program helped my 10 year old son be able to participate in camp for the first time in his life.  He was happy and wanted to go 
back each day.
2. My son was afraid to leave me at first, but the trained aide assigned to him bonded quickly with him.  By day 2 the separation anxiety 
was minimal.  The aide had several strategies to keep him engaged and included.  
3. We were grateful that at the beginning of each class/camp with a Blue Ribbon Recreation attendee, an anti-bullying lecture was 
provided to all staff as a preventative measure. We were even more grateful that our son was never bullied or intimidated by the other 
typical children.  In fact he made a friend in his class.
4. Being able to attend camp like his typical sister, boosted our son’s confidence and spirit.
5. Our son was able to complete swimming lessons for the first time ever, thanks to the Blue Ribbon Recreation Program aide with him 
while he learned.  Now we can’t get him out of the pool.
6. My son was able to attend a Harry Potter camp. It was a growth experience for him.   The aide helped him share his vast HP knowledge 
with other campers which helped him become accepted and respected.
7. Our daughter took a tumbling class as part of the BRRP.  The experience helped her gross motor development improve. Now she can 
do a summersault.
8. Our son enjoyed his day camp experience.  I had peace of mind because he was with a trained aide.  I was able to get some respite 
while his was a happy camper.
Our autism community is overjoyed by the success of the Blue Ribbon Recreation Program – which continues to enable 
hundreds of children and young adults in our region to integrate with their typical peers though recreation. 
Reference: Spectrum News https://spectrumnews.org/news/obesity-takes-heavy-toll-on-children-with-autism/
Keeper Sisters 
by Nicholas Larson, Behavior Specialist, 
West Virginia University Center for Excellence in Disabilities, 
Positive Behavior Support Project
Agents for behavior change and intervention implementation come 
in all shapes, sizes, ages, and expertise. During my work at the WVU 
CED Positive Behavior Support Project, I have learned that some of 
the most valuable members of a focus person’s team are those with 
the least amount of training but the most amount of emotional 
investment, and the greatest willingness to explore new ideas.  
Since our work so often stresses creativity and collaboration, these 
partners become more and more a necessity than a luxury.  This 
lesson arose in a particularly memorable case, where the greatest 
therapeutic responsibility of my work was filled by two young 
children.  
The case involved an adolescent with significant forms of physical 
aggression.  The household had numerous other adults, children, 
and pets who would frequently experience the harmful effects 
of this aggressive behavior, and the adolescent herself was at 
significant risk for life-threatening harm.  I conducted numerous 
home visits and observations, and saw the alarm that overtook the 
family when they saw her, “amping up.”  The subsequent functional 
behavior assessment indicated the child was most likely utilizing 
aggression against her siblings to communicate a need for intense, 
concentrated attention from them.
A large element of our work also consists of creating interventions 
that fit the environment, and there was no way for these siblings to 
avoid their sister indefinitely 
in the home.  So, I folded 
them into our intervention 
brainstorming. The parent 
helped me author a social 
story instructing her 
daughter how to use various 
coping skills for the onset 
of menstruation (which 
commonly exacerbated 
aggression), while the siblings 
worked to ignore their sister’s 
aggression (easier said than 
done when it was painful 
enough to elicit tears). While 
one sibling wrote out notes expressing their physical pain and 
frustration (to be read during special one-on-one time with their 
mother at the end of the day), the other, older sibling calmly but 
firmly redirected the focus adolescent to obtain their attention 
by pulling on a drawstring of flip cards. They would wear these 
around their waists, highlighting various activities their sister could 
recruit them for.  This action utilized a preferred format (the focus 
adolescent loved flipbooks), highlighted preferred activities, and 
involved her most preferred people all the while being physically 
incompatible with her previous aggression, which consequently 
decreased dramatically.  Ultimately, the compassion, consistency, 
and creativity of her school-aged siblings made possible the 
creation and carrying out of an intervention that worked  
and endured.  
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Field Notes: 
Homestead Farm Center
by Andrew Nelson, Program Coordinator 
Eastern Panhandle Region, WV Autism Training Center
In early March of this year I made 
arrangements with co-worker Peggy 
Hovatter to meet up at the location of 
an exciting new project: The Homestead 
Farm Center, a visionary employment and 
residential project-in-development by 
on the Burns family farm. The road to the 
Burns Farm winds its way into the hills and 
hollers between Grafton and Fairmont, 
West Virginia. It looks like a wonderful place 
to live and work. We arrived at a gorgeous 
horse barn on the edge of the farm and the 
persistent rain drove us under roof while we 
waited for Ann Burns, project co-founder, 
to arrive. Our mission was two-fold: learn 
more about innovative approaches to 
employment and residential options for 
individuals with autism and developmental 
disabilities in living in West Virginia and meet 
the family whose vision was going to make 
this possible.
Ann Burns and her son Isaiah arrived and 
began to show us some of the buildings 
and pastures that would one day support 
greenhouses, production facilities, and 
small homes where interested workers 
could work and live. The project is bold 
and hopes to fill a void. The area has 
limited resources available for individuals 
with autism spectrum disorder (ASD) and 
other developmental disabilities seeking 
meaningful employment and residential 
options.  
“We had the idea that we could have a 
program out here to increase employment 
among people with disabilities,” Burns 
noted. “My husband and I had already 
purchased additional acreage here, but 
there is no one to come after us except for 
Isaiah.  So we talked it over for a long time, 
because it’s a big project, it’s almost scary to 
think you could create something that big.  
We want there to be residential options, 
opportunities for people to live out here on 
a permanent basis or just come in for the 
day. We want greenhouses, a poultry barn, 
places for sheep and goats, opportunities for 
candle making, running a farmer’s market 
stand…everything that goes with a small 
farm!”
Ann and Isaiah walked us through some 
of the strategic plan details at their kitchen 
table.  They showed us topographical maps 
of the land and related some of the family 
history and anthropology of this storied 
area.  Ann’s husband Dan also talked about 
the farm’s features and the support it will 
take to realize this vision. Many partners, 
including Peggy Hovatter from the WV 
Autism Training Center, have volunteered 
their time and expertise through board 
activities and farm events to share the heavy 
lifting it takes to get a project like this going.
The Homestead Farm Center has already 
hosted several day camps and workshops. 
Students from Fairmont Catholic School 
recently helped build raised beds and put 
up fencing as part of their community 
service project. Volunteers from the 
Fairmont Disability Action Center (DAC) 
and their parents and siblings came to the 
farm in the summer of 2016 to help feed 
animals, clean stalls, work on the pond, and 
complete many other tasks.  
“We talked it over for 
a long time because 
it’s a big project. It’s 
almost scary to think 
you could create 
something that big!”
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The Homestead Farm Center would be the 
first farm in West Virginia to offer this level 
of sustained employment and residential 
support. When asked how individuals 
would drive the decision-making process 
to utilize this option, Burns stated “We want 
our participants to be involved in running 
the farm someday. We want this to be their 
Homestead Farm Center. They will have 
a say in what direction the farm is going. 
There may be someone whose mom or dad 
thinks this is the best thing ever but this may 
not be a good fit for them. It’s a farm. There 
will be tasks that some individuals like and 
some may not like. However, we are aiming 
to have so many different opportunities that 
each individual will have a high degree of 
choice. There will have to be trial periods 
where an individual can try several things to 
assess their level of comfort and enjoyment.  
We don’t want anyone to be planted here if 
this is not the right place for them.  We hope 
to also have day employment opportunities 
for those who don’t need a residence but 
still seek employment.”
There are still several infrastructure and 
logistics needs that lay ahead for the Burns 
family and their stakeholders before the 
full-on residential aspects of the project 
will be realized. However, they believe with 
confidence that they will reach those goals 
in the next five years.  “Our day programs 
are within reach now, we can get the day 
programs rolling. But things like getting the 
residential water lines in place is going to be 
tough.”
All innovation comes with a certain degree 
of risk. Making plans to change the literal 
and figurative landscape to improve life 
quality for individuals with ASD takes sweat 
and grit.  The Burns family and supporters of 
the Homestead Farm Center seem to have 
all of the right stuff to make this happen.  
Perhaps the pioneering work they are doing 
now will serve as the model for how to 
replicate projects like this across our rich 
agricultural state.    
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To learn more about the Homestead 
Farm Center and how you can 
contribute your time, skills, or 
otherwise please visit  
http://homesteadfarmcenter.org/     
continued from page 16
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ABLE Accounts and Financial Planning 
by Whitney Stricklin 
Plato once said, “Necessity is the 
mother of invention,” and his 
statement couldn’t be truer.  As a 
society, we’ve been conditioned 
to expect instant information 
and fulfilment. Hungry? —go to 
the Drive-Thru. Want the weather 
forecast, contact someone, get 
directions, do research, check your 
calendar? —grab your smart phone. 
Having immediate access is also a 
detriment because we think we’re 
getting more accomplished. Before 
we know it, we’ve become engulfed 
in a “reactive” world of managing our 
responsibilities to the point where 
being proactive is considered a luxury because of our zealous 
commitment to do more.
As a Certified Financial Planner, I’ve worked with several amazing 
families in planning for their future during the last 15+ years. The 
greatest challenge for all these families was making the time to start 
the process. Make no mistake about it, comprehensive financial 
planning for a family with a dependent with special needs IS A 
PROCESS and takes time. Families must resist the urge to delay 
planning until they “have the time to do it.” The procrastination of 
planning leaves families with limited options and unnecessary strife 
for a period when faced with an unexpected life event and no plan 
in place.
As a comprehensive financial planning firm, we’ve addressed this 
challenge by refining our process to make it more efficient without 
sacrificing effectiveness.
A recent new development in the realm of financial planning is the 
passing of the Achieving a Better Life Experience (ABLE) Act of 2014, 
allowing families to establish special savings accounts for disability 
related expenses on a tax favored basis (the assets grow tax free 
inside the account). Holdings within ABLE accounts generally 
aren’t considered when applying for means-tested benefits such 
as supplemental security income (SSI) or Medicaid. This provides 
families with a great opportunity to begin putting money aside for 
current or future needs of the individual with disabilities. 
ABLE accounts are providing families with another planning tool 
to become more financially prepared for the future. Although 
these accounts provide an outlet for supplemental savings without 
impacting means-tested benefits, THEY DO NOT REPLACE other 
aspects of a comprehensive financial plan and legal documents 
(Will, power of attorney, guardianship, etc.). They ARE a great way 
to begin saving as you progress through developing your personal 
comprehensive financial plan. 
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FINANCIAL PLANNING PROCESS:
•  Evaluate your current situation
• Define your specific goals and objectives
• Create a plan of action
• Implement your plan
• Communicate, evaluate and review
SUPPORTING DOCUMENTS INCLUDE:
• Will
• Durable (Medical and Financial) 
 Power of Attorney, Living Will, 
 Guardianship (as needed)
• Special Needs Trust
• Appointment of Trustee
• Remainder Beneficiary Designations
• Verification of Titles, Deeds, 
 Beneficiary Designations, etc.
WHITNEY P. STRICKLIN, CFP® is an INDEPENDENT CONTRACTOR OF MONEY CONCEPTS INTERNATIONAL, INC.
All securities through Money Concepts Capital Corp. Member FINRA/SIPC.  Financial Resources & Consulting is an independent firm not affiliated 
with Money Concepts Capital Corp.
19
The Beginning of Tier 2 Services: 
Reaching for more with less 
by Julie O’Malley
As part of the West Virginia Autism 
Training Center mission we aim to provide 
education, training, and support for family 
members, guardians, professionals and 
others important in the life of a person 
with ASD. Budget cuts in recent years 
have caused us structure services to more 
effectively meet needs. Creative thinking, 
hard work and a few changes in our 
delivery of services have allowed us to 
reach more families with less money. 
We began a pilot program in October 
of 2015. After reviewing information 
gathered during the pilot program it 
was decided it would be beneficial to 
gather more information upfront when 
an individual registers for services with 
the WV ATC. Application information 
as well as a parent/guardian interviews 
allow us to gather information regarding 
social difficulties, communication 
needs, daily living skills, educational 
needs, sensory difficulties, behavior and 
whether a major transition is occurring 
or will begin in the next year. After such 
important information is obtained we 
are much better equipped to evaluate 
an individual’s needs and provide a truly 
person centered plan. 
As we continue our intensive Tier 3 
work of providing Person Centered 
Direct Services we have expanded and 
introduced Tier 2 services. Tier 2 services 
include coaching sessions, social skills groups, workshops, trainings, make and take sessions as well as educational videos. These services 
allow us to reach a room full of people at one time or a family to access one of our training videos from home at whatever day and time fits 
into their busy schedule. Our new Tier 2 services have been effective and convenient for registered families as well as educators. In the first 
three months of 2017 we have carried out 11 trainings totaling more than 400 in attendance. When families and educators attend these 
trainings and work together to develop and implement visuals or strategies the intervention is more likely to be used by more people and 
in more environments. As a result, the individual with ASD is likely to learn and use the strategy more quickly. A person’s day-to-day support 
system is what will make the biggest impact in their life and if we can train those who have day-to-day contact with them we can improve 
the quality of life for all those that are involved. 
Many families are geographically distant from our centers in Huntington and Fairmont. Tier 2 trainings allow us to travel to an area where 
multiple people are requesting services and deliver a training with several families or educators at one time. Trainings that teach an overview 
of ASD, positive parenting strategies, communication, daily living skills and social skills have already been delivered.  Other topics are 
currently being created on an as needed basis. A training schedule as well a registration information can be found on our website. 
Along with trainings and workshops several informational videos are available. Recent videos added to the WVATC’s YouTube channel 
to assist with Tier 2 services include “Introduction to Visual Aids,” “Visuals First-Then Boards,” “Visuals II -Visual Schedules” and the “Basics of 
Behavior. All these as well as other helpful videos can be access on our YouTube channel https://www.youtube.com/user/WVATC  
To learn more about Tier 2 services available from the West Virginia Autism Training Center please call 304-696-2332
The following represents the WV ATC’s continuum of services.
These services are designed to meet individual needs. 
Please check all services that may be required to meet the needs of the client.
*Due to the intensity of these services, there can be a wait-time before some services begin.
Co
nt
in
uu
m
 o
f S
er
vic
es
Tier I Services - For All Registered Clients
Tier II Services- 
For Many Individuals
Tier III 
Services-
For a Few 
 Individuals*
Person Centered
Direct Services
Coaching Sessions
Family Action Plan
Workshops/Training
All About Me
Make and Take Sessions
Social Skills Groups
Identification Cards Lending LibraryATC Website
Client Name: __________________________________________ Client Number: ______________
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“For people without disabilities, technology makes things easier.  
For people with disabilities, technology makes things possible.” In 
1991, when Mary Pat Radabaugh quoted those words for the IBM 
Training Manual, no one could remotely know how relevant her 
statement would be several decades later. Today, the ever changing, 
rapidly evolving field of technology is dramatically improving the 
lives of many with and without disabilities by assisting children and 
adults in compensating for their disabilities and help in completing 
tasks that may have otherwise been impossible or extremely 
difficult to do.  
Assistive Technology (AT) is a group of tools that enable many 
people with disabilities to increase communication and learning, 
have control over their own lives, become included in community, 
have access to living, working, and playing and to have the same 
choices that are readily available to people without disabilities.  An 
Assistive Technology Device is any item, piece of equipment, or 
product that is used to increase, maintain, or improve the abilities 
of people with disabilities. An Assistive Technology Service is any 
service that directly assists a person with a disability in selecting, 
getting, or using an assistive technology device. 
By simply touching the screen of a handheld device, a person 
can now make a lunch request or add tasks to a to-do list.  Voice 
adaptive software can help individuals answer questions without 
needing to write. Screen-readers help people complete assignments 
without physically turning pages or holding a book.  Many types 
of Assistive Technology products are used daily by people with 
disabilities who have difficulty speaking, writing, seeing, hearing, 
and learning so they can perform functions as independently  
as possible.
Twenty-five years ago, however, if a child did not use words to 
speak, the resources for tools to assist with communication were 
limited to low technology such as picture communication systems 
and sign language.  If a person with a cognitive disability lacked the 
skills to navigate their daily schedule independently, prompting 
was limited to low tech strategies that may have included Velcro 
boards with laminated time cards, or a personal escort throughout 
the building.   When the higher tech devices started emerging as an 
option, so did the higher cost of attainment which created a barrier 
to access for those whom needed them the most.  
Fast forward to 2017 where tablets, smartphones, and iPads/
iPods have not only revolutionized the way the general public 
communicates, but they have also transformed assistive technology 
options for people with disabilities. These advances in technology 
now provide children and adults with mini-computers they can 
use on the go, and these hand-held devices are much more 
affordable and much easier to acquire than many dedicated AT or 
Augmentative or Alternate Communication (AAC) devices in  
the past. 
A parent whose adult child participates in programs of The Arc 
stated, “My son uses a device to speak and it amazes me how fast  
 
Assistive Technology:  
Lower Cost Means Greater Access  
by Christina E. Smith, Executive Director, 
The Arc of the Mid Ohio Valley/The Arc of West Virginia
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he picked up new words and sentences. Years ago, I knew there was 
other technologies out there that would have helped him even more, 
but finding them and affording them back then was the real problem.”   
She goes on to say that, “Since he got his iPad, we have been able to 
download multiple apps to help him be more independent.  The cost of 
all of the apps combined cost less than what we would have paid for 
one cumbersome device.”
Unlike many of the dedicated assistive devices of old that were 
once described as too big, heavy, or awkward, individuals now have 
access to small, integrated devices that will store everything that is 
needed. Access has been further revolutionized by the availability 
of downloadable applications or “apps” that imitate the expensive, 
unifunctional device.  Not only does this make it easier and more 
efficient for people with disabilities to perform a wide range of tasks 
throughout the day, it can also lessen the stigma of having to carry 
a dedicated AT device that stands-out, as these days everyone walks 
around with a phone or tablet in their hand.  
While sophisticated high-tech equipment used to cost thousands 
of dollars and only do one thing, the cost of Android and Apple 
products are many times less expensive than earlier standard 
assistive devices. Proloquo2Go for example, a popular AAC 
system, can be found in app form for $189 while the stand-alone 
Proloquo2Go device cost between $4,000 and $7,000. Another AAC 
example, the GoTalk32+, costs close to $300 for the stand-alone 
device compared to its app version at only $80. Even with the $600 
cost of an iPad, the investment is far less than previously required 
when the only option was the actual device, thereby allowing more 
individuals and families to access the resource.
Douglas Hess, Technology Coordinator for The Arc of the Mid Ohio 
Valley’s TechLink program says, “Many times we get calls from people 
asking questions about a specific device for their child because they 
have been told that it would help them in school or work.  Unfortunately, 
when they hear the cost of the device, they back off because it not 
affordable.”   He continues with, “I am thrilled when I am able to find 
an alternative solution in the form of an iPad or Android app that allows 
them to accomplish the same task at a much, much lower cost.”
Technology tools have become more portable, more affordable and 
more user-friendly, allowing those whose goal is independence of 
people with disabilities the opportunity to connect to the world 
around them in new and meaningful ways. It is that premise that 
should drive families and those in the education, employment, and 
community-based services, who remain unaware and uneducated 
about the range of assistive technology that is available, to seek a 
solution to overcome the obstacles keeping 
them from incorporating AT into daily life for 
all. Accepting the words spoken by  
Mary Pat Radabaugh in 1991 as truth, 
requires adopting these advancements in 
technology as a means to allow those with 
disabilities to not just exist, but thrive in 
society today.  
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My name is 
Rachael Hamilton 
Reneau but my 
artist title is A.A. 
the Autistic Artist. 
I’m from Grafton, 
WV; it’s my third 
year at Marshall 
University and I’ve 
been majoring in 
painting (I may be 
the only painting 
major) while 
trying to minor in 
business.
I’ve always loved 
doing art ever since 
I was little, I was a really shy girl so I would usually keep to myself. 
Soon after a while I started coloring out of boredom and I would 
always be seen with giant bag full of color pencils and a sketchbook 
to pass the time. It wasn’t until middle school that I became more 
openly confident about my artwork. My mom showed some of 
my sketches to the middle school art teacher, Mrs. Miller, and she 
asked me if I wanted to join the art club. I admit I was terrified at first 
and wanted to reject her offer because I was the only 5th grader 
so everyone else would be older and probably treat me like a child 
(which did happen), but she convinced me to join by saying how 
skilled I was and how art club could help me break out of my shell a 
little bit. 
After sometime I would look at my sketches and compare it to the 
older kids and see how much skilled they were, their work inspired 
me to improve so I started watching YouTube tutorial videos until 
I found artistsnetwork.com where I could watch full tutorials with 
professional artists not just color pencils but also painting. I begged 
my parents for art classes outside of school to actually try painting 
in an actually studio which is how I met my 2nd mentor Carola 
Miles. I was able to take classes in Morgantown about sketching 
and painting from middle school until high school. Mrs. Miller was 
big help in boosting my confidence and realize how badly I love to 
do art and Carola was older than me but she was one of my closest 
friends because she was able to teach me how to actually paint and 
how to challenge myself. 
I have always had a gifted eye to see detail so basically I would 
love to make realism most of the time. However, since I’ve entered 
Marshall my view of art has widened for I was from a small town 
Artist Profile – A.A/Racheal Reneau
so there wasn’t many places to see or learn about art. I still love to 
do realism but I really want to try making my work stand out more 
and not have people look at painting and think, ‘It looks like a photo 
of...,’ I want to try doing abstract, expressionism, and I really want my 
realism to feel like it actually pops out of my painting. Which is why I 
try to use art resin, not just to preserve my paintings and make them 
look better, but to bring the art out a little bit more; it seems that 
you can paint on top of art resin which is how I made the fish fins 
look as if they do actually come out of the water. I hope to continue 
to use the art resin on future realistic projects.  
I plan to graduate from Marshall however I don’t have any idea 
what I’m going to do afterwards which is kind of scary but full of 
possibilities. I once read an article about the top cities in America 
where art is appreciate so maybe one day I’ll head there and get a 
job. I do know that if I keep painting and working as hard as I can 
then everything will work out eventually.
My advice for young artists:
• Always carry pencils and sketchbook you never know when 
you’ll get a great idea.
• Try and be open minded about others artwork what someone 
elseart could inspire you.
• Don’t rely on only one art work for your entire career, keep 
making art whenever you can.
• Art may seem easy but it still requires practice so don’t just 
expect to make a famous masterpiece overnight.
• Try not to try and please everyone. If Henry Ford asked people 
how to make transportation easier they would have said, “Make 
faster horses.” Make what you want to make and not have people 
tell you what to make.
• When you figured out what you want to make it’s alright to ask 
advice for advice or have a second opinion on how your art 
works.
• Don’t strive to be perfect (you’ll end up going insane) just try to 
do the best you can and if the painting doesn’t turn out like you 
expect it to be then keep as a lesson or maybe someone else 
would love the way it looks.
• People will always judge your art work whether it turns out good 
or bad. The best thing to do is take the criticism with your head 
held high and if someone says something bad about you or your 
art work you should reply, “Thank you for the advice. Next time 
I’ll make sure to blow your mind.”
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Jerry’s Movie Reviews
Something for the Kids
Title: Zootopia 
Release Date: 2016
Director: Byron Howard, Rich Moore
Main Actors: Ginnifer Goodwin, Jason Bateman, Idris Elba,  
Jenny Slate, Nate Torrence, Bonnie Hunt, Don Lake, Tommy Chong, 
JK Simmon, Octavia Spencer, Alan Tudyk, Shakira
Rated: PG
Rating: 3.5 out of 5
Brief Review: Zootopia is a Disney movie about a bunny cop who 
teams up with a scam artist fox to find a missing otter. I honestly 
thought the humor was dry and the story could have been done 
better, but the acting was okay so I gave it 3.5/5 stars. I felt that the 
plot was too confusing even by my standards. This movie will appeal 
to folks who like a light-hearted animated movie. 
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Something for the Whole Family
Title: Guardians of the Galaxy
Release Date: 2014
Director: James Gunn
Main Actors: Chris Pratt, Zoe Saldana, Dave Bautista, Vin Diesel, 
Bradley Cooper, Lee Pace, MIchael Rooker, Karen Gillan,  
Djimon Hounsou, John C. Reilly, Glenn Close, Benicio del Toro
Rated: PG-13 
Rating: 4 out of 5 
Brief Review: Guardians of the Galaxy is a marvel comic book movie 
about a group of misfit superheroes trying to save the galaxy from 
a tyrant named Ronan. This movie had a great family-friendly story 
yet at the same time the humor was sometimes hard to understand. 
The acting was okay but I felt it could have been better. This movie 
will appeal to the comic book fan and family movie-goers alike. 
Something for the Thriller/ 
Horror Fans
Title: Saw 
Release Date: 2004
Director: James Wan
Main Actors: Cary Elwes, Danny Glover, Monica Potter,  
Michael Emerson, Ken Leung, Tobin Bell
Rated: R
Rating: 5 out of 5
Brief Review: Saw is a horror movie about a kidnapped doctor 
who must kill his cellmate in order to save his wife and daughter. I 
thought this movie had an interesting plot and surprise twist at the 
end. Tobin Bell did an excellent job as the serial killer, and Cary Elwes 
did an excellent job as Dr. Gordon. I was particularly impressed by 
the fact that it did so well with just a budget of $1.2 million and 
grossing over 100 million. This movie will appeal to the horror fans 
that like a dark and complex story. 
Jerry Westfall is a movie buff living in Preston County
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Autism State Update
The Autism Society of West Virginia Putnam County Chapter (ASWVPCC) was formed in November 2016 by our chapter president  
Nathalie Henchey, treasurer, Andy Bird and myself. Our goal is to bring together families in our region who experience and support Autism. 
We wanted to create a safe environment for parents and professionals to meet and discuss issues, share successes and problem-solve with 
each other. We also wanted to provide information on a variety of different autism topics, allow time for individual’s questions and feedback, 
present strategies, advice and a listening ear. 
We also aim to organize events in the local communities to raise awareness and funds to support families in the area. We hope to provide 
activities for individuals on the spectrum in the community in a safe and friendly environment. The chapter also is looking into starting our 
own social skills group which would run alongside the meetings for parents and professionals. 
We meet on the first Sunday of every month and although we are based in Hurricane, in Putnam County we welcome people from any 
surrounding counties that wishes to be a part of the chapter. 
The website is: http://aswvputnam.weebly.com/ 
Report provided by Luke Walker, PBS Trainer, WV Autism Training Center
West Virginia Team Autism Update 
West Virginia Team Autism was 
formed in 2007 in an effort to 
build and maintain a statewide 
collaborative network to fully 
and appropriately support West 
Virginians with autism spectrum 
disorders (ASDs) and their 
families. Realizing the importance 
of bringing together parents 
and professionals to strengthen services across the state, the team 
committed to meeting quarterly to engage in a variety of activities. 
Those activities include 1) updates on existing and new services 
available 2) identifying gaps in services and 3) working together 
in groups targeting specific activities that address needs. One of 
the great advantages of the team is the opportunity it creates for 
members to become informed about what services each agency 
or group offers. The tendency to work in “silos” when providing 
supports to families and people with ASDs is often a reality. WV 
Team Autism aims to work together to develop a seamless system 
of services across the state. Members include representatives from 
West Virginia Birth to Three, the WV State Department of Education 
– Office of Special Programs, Regional Education Service Agencies, 
The WV Autism Training Center at Marshall University, The West 
Virginia University Center for Excellence and Disabilities and their 
Intensive Autism Service Clinic, the Mountaineer Autism Project, 
Bright Futures Learning Services, Autism Society of West Virginia 
affiliate chapter in the Northern Panhandle, and family members. 
Most Recent Efforts: Team Autism continues to meet regularly, 
and is currently conducting its periodic update of The West Virginia 
Guide to Accessing Services for Individuals with Autism Spectrum 
Disorder. Long-time member JoDonna Burdoff has removed herself 
from the position of Co-Chair due to a change in her work for the 
WV Department of Education. Ms. Burdoff will remain a member of 
Team Autism. Dr. Marc Ellison will continue to co-chair the group 
with Diana Whitlock, from the WV Office of Special Education.  
Ms. Whitlock was recently hired as the WVDOE’s Coordinator of 
Autism Spectrum Disorder.
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Providing information, supporting research, and advocating for programs 
and services to enhance the lives of West Virginians living on the autism 
spectrum and those who support them.
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WV PBIS  
The West Virginia Department of Education Office of 
Special Education and the West Virginia Autism Training 
Center at Marshall University are collaborating with 
Regional Education Services (RESA) and Local agencies 
(LEA’S) to implement Positive Behavioral Interventions 
and Supports. The project is funded through IDEA 
Part B Discretionary monies from the United States 
Department of Education’s Office of Special  
Education Programs. 
WV PBIS Initiative partners include: The National 
Technical Assistance on PBIS, Don Kincaid (University 
of South Florida), the West Virginia Autism Training Center, West Virginia Regional 
Education Service Agencies (RESA), County Board of Education personnel, Office of Special 
Education, Office of Student and Community Support and Office of Accountability and 
School Effectiveness.
The mission of PBIS is to support school teams via training and technical assistance as 
they take a proactive systems approach for creating and maintaining a safe and positive 
school environment.  The goal of PBIS is to makes schools effective and efficient and 
provide equitable learning environments for all students. Decreasing aggressive conduct 
and bullying can occur through improving culture and climate, building relationships with 
students and staff, changing academic outcomes and increasing prosocial behaviors.
WV ATC’s School Wide Positive Behavior Support staff have achieved many of the initial 
goals for this project, and continue to develop new goals with timely deadlines. One 
new goal is to replace all existing training videos from other states with our own videos 
that highlight West Virginia administrators, teachers, and students. With the purchase of 
our state of the art video equipment this goal is coming to light. And with the help of a 
number of WV ATC staff, we recently finished our first training video, titled: Completing 
The PBIS Team Roster. This video will be incorporated into our thee-day, fall 2017 training 
academy. It will also be available on our website for technical assistance. As we move 
ahead, we plan to create more training videos and start the interviewing process in 
schools implementing PBIS. This is exciting stuff!
WV Early Childhood Positive 
Behavioral and Interventions and 
Supports (ECPBIS) 
WV Early Childhood Positive 
Behavioral Interventions and 
Supports is a collaborative effort 
between the WV Department of 
Education Office of Special Education 
and the WV Autism Training Center 
at Marshall University.  Our mission 
is to provide training and technical 
assistance to early childhood 
educators as they take a proactive 
and positive approach for promoting 
social and emotional development in 
early childhood settings. 
Upcoming academies will be held in 
Parkersburg and in Beckley this fall.  
Information will be coming out soon 
regarding registration, dates, and 
locations. 
You can find more information on our 
website at www.wvecpbis.org and 
like us on Facebook at West Virginia 
ECPBIS @wvecpbis
WV Project AWARE  
WV Project AWARE hosted a third YMHFA 
Instructor Course in WV in March certifying 
16 additional Certified Instructors.  Project 
AWARE has greatly increased WV’s capacity 
to implement Y/MHFA and now has a total 
of 70 that includes state and Berkeley, 
McDowell and Wood partnering instructors!  
Several other partners (WVDHHR/Bureau 
for Behavioral Health and Health Facilities, 
LAWV’s Family Advocacy, Support and 
Training Program are partnering with WV 
Project AWARE to implement Y/MHFA.  State 
& LEA Instructors representing diverse 
systems including school personnel, RESA, 
child welfare, mental health, faith based, 
law enforcement, family advocacy, suicide 
prevention, and EMS.  To date, nearly 2900 
school and community individuals have 
been trained as Youth and Adult mental 
health first aiders.   In addition, over 2900 
school-aged youth have been referred by a 
YMHFA or MHFA Instructor or First Aider to 
mental health or related services.  For more 
information and training opportunities 
please join us on Facebook: Mental Health 
First Aid WV!   
 WV Project AWARE’s demonstration 
counties of Berkeley, McDowell and Wood 
are partnering with local mental health 
providers, RESAs and numerous local 
agencies and are successfully increasing 
access to school and community based 
mental health services and supports.   
These efforts are building and enhancing 
infrastructure and capacity at the county 
level with focus on identified model schools 
to ensure multi-tiered systems of support 
for ALL students.  
Autism State Updates | The WV Autism Training Center at Marshall |
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The mission of the Autism Training Center is to provide support to individuals with autism spectrum disorders 
as they pursue a life of quality. This is done through appropriate education, training and support for professional 
personnel, family members or guardians and others important in the life of the person with autism.
WV ATC serves 
the entire state 
of WV.
WV ATC serves 
individuals of all 
ages.
WV ATC provides 
training in 
autism for 
approximately 
1500 people
annually.
WV ATC provides 
Autism Mentor 
training for 
paraprofessionals 
working in 
classrooms.
WV ATC sponsors 
The College 
Program for 
Students 
with Autism 
Spectrum 
Disorder.
WV ATC 
collaborates 
with the WV 
Department 
of Education 
Office of Special 
Programs and 
WV Birth to 
Three.
WV ATC services 
are at no cost 
to registered 
families.
The West Virginia Association of Positive Behavior Support (WVAPBS) Network completed a PATH in December 
and identified the following goals for the coming year:  establish administrative support for WVAPBS, develop PSB 
resource maps, expand PBS digital presence and resources, integrate PBS in conferences and webinars, offer Tier I 
trainings and expand resources across the professional endorsement process.  Since then, the WVAPBS Network has 
been working toward these goals.  A PBS handout for parents has been developed by the marketing committee 
and the next goal will be to develop some public service announcements.  One area that the WVAPBS Network 
has reached out to is the mental health field. The WVAPBS Network helped facilitate a PATH for the Mental Health 
committee and several of those members plan to join the leadership team.  The DD Council will be forming work 
group of its own to look at abuse issues, including trauma.  The Network also plans to update the website and social media links and to add 
a mapping feature for PBS endorsed professionals and PBS resources in our state.  A few updates from those involved in PBS around the state 
include: 
• Marshall University’s Special Education department just announced plans to add a “classroom management” course  
that will be PBS based 
• Open Doors is providing the BSP curriculum out of the agency for the first time and also presented on diversity issues for a group of 
Osteopathic school students.
• WV ATC is working with Logan county schools to provide ASD consultation, training, coaching and support within a multi-tier system. 
This model may be available to other county school systems in the future.  Also, the WV ATC, in partnership with the Autism Society of 
WV, will host the first annual Autism Across the Lifespan conference on September 7 & 8, 2017.  Please mark your calendars!
• Seneca Health Services is restructuring and will develop a position to have clinical PBS network in both clinic and I/DD services.  
• WVU CED added a new staff member that will be working with Children’s wrap around services. 
The WVAPBS Network meets monthly and encourages participation from stakeholders involved in positive behavior support services.  For 
further information, please visit our website at wvapbs.com.
WV Association of Positive Behavior Support 
Network Update
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If you move or 
change your contact 
information, please 
don’t forget to let 
the WV ATC know.  
Please call 
1-800-344-5115 
to make changes 
in your contact 
information.
MOVING?
We want to keep
in contact
Autism is a disorder of the brain. Symptoms of autism occur during the first three 
years of life, although an individual might not receive a diagnosis until much 
later. Individuals with autism have problems with communication and socializing 
with others. In young children, autism affects the development of “typical” play 
behaviors. Autism is considered a developmental disorder in that some normal 
developmental milestones, such as when a child says their first words, are 
absent or abnormal. Autism is considered a pervasive developmental disorder 
in that these developmental differences affect many aspects of life and may 
last throughout a person’s lifetime. Currently, there is no one specifically known 
cause of autism and no one treatment. Early special education programs using 
behavioral methods have proven to be the most helpful treatment for persons 
with autism.
A person with ASD might:
• Not respond to their name by 12 months of age
• Not point at objects to show interest (point at an airplane flying over) by 14 
months
• Not play “pretend” games (pretend to “feed” a doll) by 18 months
• Avoid eye contact and want to be alone
• Have trouble understanding other people’s feelings or talking about their own 
feelings
• Have delayed speech and language skills
• Repeat words or phrases over and over (echolalia)
• Give unrelated answers to questions
• Get upset by minor changes
• Have obsessive interests
• Flap their hands, rock their body, or spin in circles
• Have unusual reactions to the way things sound, smell, taste, look, or feel
Examples of social issues related to ASD:
• Does not respond to name by 12 months of age
• Avoids eye-contact
• Prefers to play alone
• Does not share interests with others
• Only interacts to achieve a desired goal
• Has flat or inappropriate facial expressions
• Does not understand personal space boundaries
• Avoids or resists physical contact
• Is not comforted by others during distress
• Has trouble understanding other people’s feelings or talking about own 
feelings
For more information on autism, please also visit: www.marshall.edu/atc
Donations to 
support the 
Autism Training Center 
can be made 
on-line at:
www.marshall.edu/atc
GIVE 
NOW!
What is
Autism?
source - www.cdc.gov
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